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Why? 

• The PA profession emerged from efforts to leverage the skills of 

military medics and corpsmen. 

• Veterans continue to be strong candidates with a teamwork ethic 

but with experience working independently to support a broad 

range of patients. 

• 50,000 personnel with healthcare training were discharged 

between 2006 and 2010, and fewer than 4% will apply to PA 

training.  

• Veterans may help address workforce shortages. 
 



Objectives 

• Examine the factors that predict success and failure 

for Veterans seeking matriculation to PA education. 

• Report the differences and similarities between 

Veterans and non-Veterans selected to train. 

 

 



CASPA Survey Study 

• A survey of 2011-2012 CASPA applicants. 

 All Veterans applying in the 2011-2012 cycle (n=700) 

 A stratified (age and gender) random sample of non-Veteran applicants 

(n=1052) 

• Cross-sectional survey 

 Online confidential 

 Parallel Veteran and non-Veteran survey forms 

 Human Subjects approval through the University of Washington 



Survey Themes 

PAEA 2012 Forum Presentation 

– Applicant needs 

– Training expectations 

– Psychosocial readiness  

 

PAEA 2013 Forum Presentation 

– Educational and training hurdles 

– Transitional hurdles 

– Practice expectations 



Survey Basics 
• Administered …. 

– From August 1st, 2012 to October 1st, 2012 

– Four reminder mailings 

– Incentives (2 Apple iPads, 4 Amazon Kindles) 

 

• Analyzed Surveys …. 

– Veterans  (n=334/700, 48%) 

– non-Veterans (n=384/1052, 37%) 

 

 



Survey Respondents 
 

• Veteran and non-Veteran respondents did not differ 

significantly from non-respondents on: 

– Age, gender 

– GPA, GRE, quality points 

– Hours of healthcare experience 

– Highest degree 

– Matriculation status 

 

 



Veteran Selection Factors 



Academics and Experience 
All CASPA Veteran Applicants (n=700) 



Military or Civilian Healthcare Training 
CASPA Veteran Applicants (n=700) 
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Healthcare Experience 
Veteran Survey Respondents (n=334) 



Application Hurdles—Veteran Survey Respondents (n=334) 
1=“No Influence” to 6=“Major Influence” 



Practice Desirability Factors—Veteran Survey Respondents (n=334) 
1=“Not at all important” to 6=“Very important” 



Transition Hurdles:  mTBI or PTSD 
Veteran Survey Respondents (n=334) 
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Veteran and non-Veterans 



Academics and Experience 
CASPA Veteran (n=700) and non-Veteran (n=1032) applicants 



Application Hurdles—Veteran (n=334) and non-Veterans (n=384)  
Survey Respondents 

1=“No Influence” to 6=“Major Influence” 



Practice Desirability Factors—Veteran (n=334) and non-Veteran (n=384) 
Survey Respondents 

1=“Not at all important” to 6=“Very important” 



Open Ended Responses 

“Describe the greatest barrier you faced in 

applying to PA school.” 

“What do you see as the major challenges to 

successful completion of PA training?” 

 



Barriers—General Themes 

Veterans 
1. Obtaining prerequisites-

availability 

2. Balancing work, family, service 

3. Academics (GPA, GRE) 

4. Service related—deployments 

5. Financial 

6. Translation of military 

experience and training 

 

Non-Veterans 
1. Academics (GPA, GRE) 

2. Obtaining prerequisites-

availability 

3. Healthcare experience (direct 

patient care) 

4. PA shadowing experiences 

5. Financial 

6. CASPA (cost and navigation) 

 



Conclusions-Veterans 

• Veteran applicants consistently report confidence and psychosocial 

readiness for training, but these beliefs do not predict acceptance to PA 

training. 

• Veterans have complex lives balancing family, education, and service. 

• PTSD and mTBI do not decrease likelihood of acceptance to PA training. 

– However, they may predict who applies. 

• Years of military healthcare experience (including combat) and training 

seem to have little relationship to acceptance to PA training. 

 



Conclusions—Veterans and non-Veterans 

• Veterans applying through the CASPA system are more similar to than different from their non-

Veteran counterparts. 

• Veteran matriculants accepted to train as PAs are older, more likely to be male and have more 

direct patient care experience.  

• Non-Veterans have higher GPAs and GRE scores and more community service.  

• Non-Veterans express more interest in practicing in suburban and urban settings and practicing in 

medical subspecialties. 

• Veterans and non-Veterans report concerns regarding academics, financial issues, and obtaining 

prerequisites. 

• Veterans express more concerns around family and work balance while non-Veterans express 

more concerns regarding obtaining healthcare experience and PA shadowing. 



Final Thoughts 

• Why doesn’t military healthcare experience increase likelihood of 

acceptance to PA training? 

• Why don’t hours of healthcare training and experience increase 

likelihood of acceptance to PA training? 

• Why do so few healthcare trained Veterans seek training as PAs? 

• How different are CASPA Veteran applicants from other Veterans 

who might make important contributions to the profession? 

• Do current PA admissions processes serve to find Veterans that fit a 

model, increasingly similar to Non-Veteran applicants? 

 



Cautions…. 

• CASPA does not capture all applications to PA training. 

• This survey only connects with Veterans who were able to 

meet the educational and training prerequisites to apply to 

PA training. 

• Surveys represent only a snapshot of a specific group at a 

specific time.   

• Surveys constitute self-report data, it can be difficult to 

distinguish reality from self-beliefs. 



Questions 


